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Implicit bias refers to bias in judgment that operates without intentional 
control and typically without conscious awareness. The targets of implicit bias are 
generally groups toward which prejudice used to be socially normative and ac-
ceptable but now is not. Thus, bias against bullies is explicit rather than implicit, 
while there is strong evidence of implicit bias against women, LGBT individuals, 
and non-whites in a variety of different contexts. While awareness of implicit bias 
has yet to reach either the general public or mainstream psychology (e.g., Wikipe-
dia’s history of psychology timeline1 makes no mention), those engaged in either 
scholarship or activism concerning prejudice and inclusion are increasingly seeing 
implicit bias as a vital part of their work. 

 
Thus far, most research (and policy recommendations) has focused on the 

criminal justice system (both police and judges/juries) and health care services, but 
there is a growing awareness that implicit bias is also playing a role in hiring deci-
sions, including at universities. Notably, this bias is evident across academic depart-
ments, including in the sciences, where one might be tempted to believe that applica-
tions are more likely to be evaluated objectively. As just one example, Moss-Racusin, 
Dovidio, Brescoll, Graham & Handelsman (2012) found that  

In a randomized double-blind study (n=127), science faculty from research-
intensive universities rated the application materials of a student who was randomly 
assigned either a male or female name for a laboratory manager position. Faculty 
participants rated the male applicant as significantly more competent and hireable 
than the (identical) female applicant. These participants also selected a higher starting 
salary and offered more career mentoring to the male applicant. The gender of the 
faculty participants did not affect responses, such that female and male faculty were 
equally likely to exhibit bias against the female student. 

 Based on studies in other contexts, there is also reason to believe that simi-
lar implicit bias is likely to be evident in a classroom context given that instructors 
typically evaluate student work under time constraints, a condition known to be con-
ducive to the manifestation of implicit biases (Bertrand, et al., 2005). Unfortunately, 
such research in higher education is currently lacking, perhaps because scholars are 
reluctant to shine a light on themselves and their peers. 
 

Whatever the barriers might be, the University of Illinois is starting to take 
some important first steps to both build awareness of how implicit bias operates and 
develop conditions to minimize its harmful effects. Several clinical/community fac-
ulty and graduate students have been involved in these efforts, summarized below.   
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Hiring 
 The University has created a new initiative to support the hiring of more diverse faculty. DRIVE 
(Diversity Realized at Illinois Through Visioning Excellence)2 not only helps search  committees understand the 
different ways bias can inadvertently seep in but also guides the committees in the current best practices to 
avoid such bias. While articles and videos are available for all those who are interested, the DRIVE committee 
members, which includes Clinical-Community faculty member, Wendy Heller, work directly with academic 
units and search committees to institute the essential elements of a fair  faculty search3. Clinical/ community 
grad student Yara Mekawi is also involved. The only graduate student on the DRIVE committee, Yara has been 
gathering data regarding student enrollment and faculty hires and working with Menah Pratt Clark, the director 
of the Office of Diversity, Equity and Access, Wendy, and the rest of the DRIVE committee to create more 
effective recruitment and retention policy. After just 2 years, it is still too early to evaluate DRIVE’s effective-
ness, but Wendy, Yara, and new clinical/community faculty member Nathan Todd will be conducting research 
to see whether DRIVE’s initiatives make a difference over the next few years in the number of faculty from 
diverse groups who are ranked as finalists in searches, who receive offers, or who are hired.  

 
In the Classroom 

Though not focused explicitly on bias, chemistry instructor Gretchen M. Adams, one of this year’s Dis-
tinguished Teacher-Scholars, has been coordinating monthly workshops all year to emphasize the importance 
of classroom diversity and develop strategies for improving recruitment, retention, and long-term success of 
underrepresented undergraduate students.  The monthly group includes both academic and support staff from 
all over campus, including Psychology Associate Head for Undergraduate Studies, Robert Wickesberg, Intro-
duction to Psychology coordinator, Lisa Travis, and me4.  At this point, we are still learning and brainstorming, 
but we hope to be able to take some concrete steps as early as the next academic year. 

 
Social Life 

For many, the handful of racist and sexist social media posts from several students following Chan-
cellor Phyllis M. Wise’s announcement last year that classes would continue as scheduled, despite the extreme 
cold, were a salient reminder that the University of Illinois campus is not as inclusive or as tolerant as we 
might wish it to be. Though a town-hall meeting was organized (and attended by several hundred students), 
there was a general consensus that such dialogue needed to continue, not so much because of the comments 
directed at the chancellor but because there was a general sense that such views were regularly expressed on 
campus (usually toward under-represented students), not only via social media but in the residence halls and 
classrooms.  Evidence to support this sense has been provided by U of I researchers Stacy Harwood and Ru-
by Mendenhall in several articles.  

 
To promote such dialogue, Inclusive Illinois has organized a serious of lectures and campus conver-

sations on diversity. Notably, the first lecture (and several workshops for campus faculty and staff), by Arup 
mechanical engineer, Erin McConahey, focused specifically on unconscious bias. To support this work and to 
promote discussion and dialog, McConahey and her colleagues have developed a glossy deck of cards5 that 
summarize the key empirical findings about implicit bias. Future speakers will include Terrell Strayhorn, 
Derald Wing Sue, U of I’s own Stacy Harwood, Anita Hill, and Karen McDonald. 

 
 In the meantime, several campus conversations have been planned, the first one (for gradu-

ate and professional students) to take place on March 30th. The conversation for  undergraduates, which I will 
moderate, will take place the following day, with the conversation for campus administrators and senior lead-
ership the day after that. While the details are still being planned, the general goal is to bring conversations 

 
 

 

 

2http://diversity.illinois.edu/DRIVE.html  
3 http://diversity.illinois.edu/SupportingDocs/DRIVE/Essential%20Elements%20of%20a%20Successful%

20Search.pdf 
4 For those who don’t know, I coordinate the teaching of abnormal psychology and also teach courses on race 
and ethnicity, theories of psychotherapy, and restorative justice. 
5 The cards can be purchased at https://www.abdi-ecommerce10.com/swe/c-21-diversityinclusion.aspx  
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 about diversity, including those about racism, sexism and sexual violence, and the Chief, out into 
the open, not to vent or point fingers but to learn about each other’s experiences and opinions and, in so 
doing, build community. 

 
Such dialogues have never been more essential. Even as empirical data show that implicit bias is 

pervasive, consistent, and robust, the last decade has seen the rise of the so-called “colorblind” ideology 
(Apfelbaum, Norton, & Sommers, 2012). This philosophy asserts that the most moral and effective re-
sponse to racial inequities is to “not see color,” that is, to treat all people the same, regardless of their race 
or ethnicity. Although originally coined to describe views toward race, one can similarly talk about gender-
blindness, class-blindness, etc. 

 
While appearing on the surface to be just , colorblindness and other forms of identity-blindness 

actually serves to deny the reality of U.S. life. Notably, the negative effects of colorblindness on both those 
endorsing the ideology and on members of racial minority groups are well-documented.  For example, 
Burkard and Knox (2004) found that psychotherapists’ level of color-blindness was inversely related to 
their capacity for empathy with black clients, but not white clients, while Plaut, Thomas, & Goren (2009) 
found that dominant-group members’ colorblindness had a negative impact on their work colleagues’ psy-
chological engagement with the job.  

 
There is no reason to believe that the university context would function differently. If we want to 

have an inclusive campus, we need to find ways to engage as many students and staff as possible without 
either alienating or tokenizing them. We also need to be willing to do the difficult work of understanding 
our own biases.  Below are some restorative questions that are less likely to be heard as blame and more 
likely to lead to connection and engagement. They are the ones I will invite the undergraduate students to 
engage on March 31st but they are applicable to anyone.  

 
1. What has been your experience with diversity/prejudice/bias/inclusion? 

2. What do you think the university/department/organization/group is doing well in regard to diversi-
ty/inclusion? What are you personally doing well? 

3. What do you think the university/department/organization/group can do better in regard to diver-
sity/inclusion? What do you think you personally can do better? 

4. What commitments are you personally willing to make to make this campus/department/
organization more inclusive? What kind of support do you need in order to follow through? 

References 
Apfelbaum, E. P., Norton, M. I., & Sommers, S. R. (2012). Racial Color Blindness Emergence, Practice, and 

Implications. Current Directions in Psychological Science, 21(3), 205-209. 
Bertrand, M., Chugh, D., & Mullainathan, S. (2005). Implicit discrimination. American Economic Review, 94-98. 
Burkard, A. W., & Knox, S. (2004). Effect of Therapist Color-Blindness on Empathy and Attributions in 

Cross-Cultural Counseling. Journal of Counseling Psychology, 51(4), 387. 
Plaut, V. C., Thomas, K. M., & Goren, M. J. (2009). Is multiculturalism or color blindness better for minori-
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Me gan  Dav is  

interactions of cognitions 

and emotions in the risk 

for and experience of  psy-

chopathology. I am also 

looking forward to explor-

ing Urbana/Champaign, 

enjoying extreme Midwest 

seasons, and watching the 

Bears lose on local TV! 

Hi! My name is Megan 

Davis and I'm very excited 

to be starting my first year 

in the Clinical/Community 

program! I recently gradu-

ated from the University 

of Chicago, where I stud-

ied psychology and biology 

and first developed my 

interest in psychology re-

search. After college, I 

spent two years at the Uni- 

versity of Maryland and 

the National Institute of 

Mental Health working on 

a longitudinal study of chil-

dren at risk for anxiety 

disorders. I am looking 

forward to continuing to 

pursue my interest in clini-

cal  research and practice 

here at Illinois. Working 

with Wendy Heller, I am 

interested in studying the  

J ess i ca  F i t t s  

Hi! My name is Jessie Fitts 
and I’m from a suburb 
outside of Boston. I re-
cently graduated from Wil-
liams College with a dou-
ble major in Psychology 
and Biology. Here, I’m 
very excited to be working 
with Mark Aber and Ni-
cole Allen on the Access 
initiative. In general, I’m 
interested in the develop-
ment, implementation, and 
 

evaluation of community-
based interventions, partic-
ularly in low-resource or 
international set-
tings. Outside of school, I 
like to cook and eat and 
work on not killing all the 
plants I just bought for my 
new apartment.  

W e l c o m e  F i r s t  Ye a r  C l i n i c a l / C o m m u n i t y  

G r a d u a t e  S t u d e n t s !  
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Jona than  Bys t r ynsk i  

Hello! My name is Jon By-

strynski and I’m excited to 

be joining the Clinical/

Community division at 

UIUC. I worked at the NC 

School of Science and 

Mathematics after getting 

my undergraduate degree 

from Ursinus College. I’m 

mainly interested in how 

systems respond and com-

municate when handling  

sexual violence. I love scu-

ba diving, cooking Italian 

food, and the music of 

Prince. 

 



Camar in  Meno  

N i ckho las  Gr an t  

Faa iza  Kahn  
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such research into prac-
tice.  I also hope to build 
lasting friendships over the 
next few years here in 
Champaign-Urbana! 
 

Håfa Adai (“Hello” in the 
indigenous Chamorro lan-
guage of Guam)!  My name 
is Camarin Meno, and I’m 
from the U.S. territory of 
Guam, a rural Pacific Is-
land community in the 
Western Pacific region of 
Micronesia.  I recently 
completed my M.S. in 
Clinical Psychology from 
the University of Guam, 
where I also completed my 

undergraduate degree in 
Psychology.  Being accept-
ed into UIUC’s program is 
an incredible honor and 
privilege.  At UIUC, I 
hope to begin crafting a 
research program that pro-
motes the unique perspec-
tives, interests, and overall 
welfare of marginalized 
groups, such as the 
Chamorro people of 
Guam, and translating 

terest further at UIUC as 

well as make a new life for 

myself here!  

Hello! My name is Faaiza 

Khan. I am originally from 

Karachi, Pakistan but have 

had the opportunity to live 

in three other countries, 

including Sri Lanka, Eng-

land, and now America. As 

such, I have been exposed 

to multiple socio-cultural 

settings and hope to bring 

this experience with me to 

UIUC. Most recently, I 

have lived in Ithaca, NY 

and attended Cornell Uni-

versity, earning a B.A. in 

Psychology. While at Cor-

nell, I worked in the Auto-

maticity Lab where I soon 

became interested in the 

interplay of cognition and 

emotion in psychopatholo-

gy, particularly within anxi-

ety disorders. I hope to 

pursue and refine this in-

friends (COHORT 

2014!!!). I am looking for-

ward to starting my gradu-

ate career as well as start-

ing a new chapter of my 

life at UIUC. 

#AnythingIsPossible  

Bienvenue!!! My name is 

Nickholas Grant. I was 

born in New Orleans, 

Louisiana. I went to Loui-

siana State University 

where I received my un-

dergraduate degree in Psy-

chology. My current re-

search interest are studying 

school, family, and com-

munity efforts in order to 

enhance prevention and 

intervention services for 

perpetrators and victims of 

violence, specifically chil-

dren with high levels of 

externalizing behav-

ior.  For as personal inter-

est, I love to workout, play 

any type of sports (if inter-

ested let me know), and 

spending time with great 
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Alumni Corner 

Joseph Gone received a 

Guggenheim fellowship for 

this past April. The press 

release announcing the Fel-

lows can be found here:  

http://www.gf.org/system/

assets/0000/5044/

PressRe-

lease2014.original.pdf?

1397059345  

The description of his fel-

lowship project can be 

found here:                

http://www.gf.org/

fellows/17587-joseph-p-

gone  

Regina Langhout has been 

appointed as the Provost of 

Oakes College at UC Santa 

Cruz. Her responsibilities 

include setting the academic 

mission of the college, 

which is "Communicating 

Diversity for a Just Society." 

She is also a co-PI on a 

newly awarded $2.8 million 

grant from the U.S. Depart-

ment of Education. She and 

researchers at the University 

of Minnesota, City Universi-

ty of New York, University 

of Georgia, University of 

Illinois at Chicago, and Uni-

versity of Memphis will be 

researching how community

-engaged opportunities af-

fect the persistence and re-

tention of first generation 

college students.  

Matthew Lee was granted  

tenure & promotion to 

Associate Professor at 

James Madison University 

last Spring 2014, and  he 

was profiled in Diversity 

magazine as their Spectrum 

“Professor of the Month” 

a few months ago.  

Melissa Milanak is no 
longer a post doc but facul-
ty now. Her official titles 
are: Associate Director 
of Continuing Education, 
Department of Psychiatry 
Faculty Instructor, Sleep & 
Anxiety Treatment & Re-
search Program (SATRP) 
Medical University of 
South Carolina (MUSC) 
Department of Psychiatry 

& Behavioral Sciences  

Mona Robbins (formerly 

Taylor) is currently an 

Assistant Professor at the 

University of Texas South-

western Medical Center 

(UTSW) in the Depart-

ment of Psychiatry where 

she will be working with 

the Comprehensive Sickle 

Cell Disease Program with 

adult patients.   

 

Kudos & Awards 
Emily Dworkin won the 

Sarah Mangelsdorf award 

and the Herman Eisen 

award. 

Sima Finy won the Jeffrey 

I. and Lisa Livovich 

Award. 

A l u m n i  C o r n e r /  K u d o s  &  Aw a r d s /  Po s t e r s  

Posters 

Bresin, K., Finy, M. S., 

Sprague, J., & Verona, E. 

(September, 2014). Response 

monitoring and adjustment: 

Differential relations with psy-

chopathic traits. Poster ses-

sion presented at the annu-

al Society for Research in 

Psychopathology Confer-

ence, Evanston, IL.  

Bresin, K., & Schoen-

leber, M. (June, 

2014). Gender differences in the 

prevalence of nonsuicidal self-

injury: A meta-

analysis. Poster session pre-

sented at the annual Inter-

national Society of the 

Study of Self-injury Confer-

ence, Chicago, IL.  

Larsen, S.E. & Beren-

baum, H. (2014, Novem-

ber). Does DSM-IV versus 

DSM-5 trauma differentially 

predict PTSD symptoms? 

Poster presented at the 

International Society for 

Traumatic Stress Studies 

Thirtieth Annual Meeting 

in Miami, FL.  

Mekawi, Y., Bresin, K., & 

Hunter, C. D. (June 

2014). White fear, dehumani-

zation, and low empathy: A 

lethal combination for shooting 

biases. Poster session pre-

sented at the biannual 

American Psychological 

Association Division 45 

Conference, Eugen, OR.  

 

http://www.gf.org/system/assets/0000/5044/PressRelease2014.original.pdf?1397059345
http://www.gf.org/system/assets/0000/5044/PressRelease2014.original.pdf?1397059345
http://www.gf.org/system/assets/0000/5044/PressRelease2014.original.pdf?1397059345
http://www.gf.org/system/assets/0000/5044/PressRelease2014.original.pdf?1397059345
http://www.gf.org/system/assets/0000/5044/PressRelease2014.original.pdf?1397059345
http://www.gf.org/fellows/17587-joseph-p-gone
http://www.gf.org/fellows/17587-joseph-p-gone
http://www.gf.org/fellows/17587-joseph-p-gone
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the Scientific Study of Reli-

gion Annual Meeting, Indi-

anapolis, IN.  

Todd, N.R., & McConnell, 

E. A. (2014, October). 

Christian college religious 

groups and support for gay 

marriage. Paper presented 

at the Scientific Study of 

Religion Annual Meeting, 

Indianapolis, IN. 

Todd, N.R., & Houston, 

J.D. (2014, June). Interfaith 

groups: Advocating for 

local community issues and 

policy change. In N.R. 

Todd (Chair), Pathways to 

Social Justice Understanding 

and Action. Symposium pre-

sented at the Psychological 

Study of Social Issues Bien-

nial, Portland, OR. 

Todd, N.R., & McConnell, 

E. A. (2014, June). College 

religious groups and sup-

port for gay marriage. Paper 

presented at the Society for 

the Psychological Study of 

Social Issues Biennial, Port-

land, OR. 

Verona, E. & Bresin, 

K. (2014). Aggression and 

violence: Transdiagnostic 

processes involving nega-

tive valence and cognitive 

systems. Lecture presented 

at the Annual Meeting of 

the Society for Psychophys-

iological Research, Atlanta, 

GA September 12. 

Odahl, C.A., & Todd, 

N.R. (2014 June). Reli-

gious conservatism and 

gender role ideology in 

college religious groups. In 

N. R. Todd (Chair), Path-

ways to Social Justice Under-

standing and Action. Sympo-

sium presented at the Soci-

ety for the Psychological 

Study of Social Issues Bi-

ennial, Portland, OR.  

Smith A., Gordon, D. M., 

& Case, A. D. (2014, Sep-

tember). Changing lives and 

empowering people: Closing the 

gap between individual, organi-

zational, and community im-

pact. Paper presented at the 

2014 Southern New Eng-

land Community Action 

Conference, Providence, 

RI.    

Suffrin, R. L., Todd, N. 

R., & Sanchez, B. (2014, 

June). Predicting mentor 

satisfaction from multicul-

tural competence and un-

derstandings of inequality. 

In N. R. Todd (Chair), 

Pathways to Social Justice Un-

derstanding and Action. Sym-

posium presented at the 

Society for the Psychologi-

cal Study of Social Issues 

Biennial, Portland, OR. 

Todd, N. R., & Houston, 

J. D. (2014, October). Us-

ing creative methods to 

understand community and 

political involvement of 

interfaith groups. Paper 

presented at the Society for 

P r e s e n t a t i o n s  

Finy, M. S., Infantolino, Z. 

P., Crocker, L. D., Spiel-

berg, J. M., Hojnicki, M. P., 

Niznikiewicz, M. A., 

O’Hare, A. J., Smolen, A., 

Miller, G. A., & Heller, W. 

(2014, September).  Dopa-

mine D4 receptor gene (DRD4) 

7-repeat carriers exhibit im-

paired behavioral performance 

and dysfunction in an inhibition-

related brain region. Poster 

presented at the annual 

meeting of the Society for 

Research in Psychopatholo-

gy, Evanston, IL.  

Finy, M. S., Hojnicki, M. 

P., Crocker, L. D., Warren, 

S. L., O’Hare, A. J., 

Mimnaugh, K. J., Smolen, 

A., Miller, G. A., & Heller, 

W. (2014, March). Anxious 

arousal as a joint function of 

inhibitory dysfunction and the 

dopamine D4 receptor gene 

(DRD4) polymorphism. Poster 

presented at the Interna-

tional Workshop on Statisti-

cal Genetic Methods for 

Human Complex Traits, 

Boulder, CO.   

McConnell, E. A., Todd, 

N. R., & Graupmann, V. 

(2014, June). Using self-

compassion to promote 

racial justice engagement 

among White students. In 

N. R. Todd (Chair), Path-

ways to Social Justice Under-

standing and Action. Symposi-

um presented at the Society 

for the Psychological Study 

of Social Issues Biennial, 

Portland, OR  
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baum, H. (2014). The 
effect of participating in a 
trauma- and stressful event
-focused study. Journal of 
Clinical Psychology, 70, 333-
340. 

Lehrner, A., Allen, N.E. 
(2014). Construct Validity 
of the Conflict Tactics 
Scales: A Mixed-method 
Investigation of Women’s 
Intimate Partner Violence. 
Special Issue on the Meas-
urement of Violence and 
Victimization, Psychology of 
Violence. 

Lehrner, A., & Yehuda, R. 
(2014). Biomarkers of 
PTSD: Military Applica-
tions and Considera-
tions. European Journal of 
Psychotraumatology. 

Lehrner, A., Bierer, L.M., 
Passarelli, V., Pratchett, L. 
C., Flory, J. D., Bader, H. 
N., Harris, I.R., Bedi, A., 
Daskalakis, N. P., Ma-
kotkine, I., Yehuda, R. 
(2014). Maternal PTSD 
associates with greater glu-
cocorticoid sensitivity in 
offspring of Holocaust 
survivors. Psychoneuroendocri-
nology, 40:213-220. 

Mager, K. L., Bresin, 
K., & Verona, E. (2014). 
Gender, psychopathy fac-
tors, and intimate partner 
violence. Personality Disor-
ders: Theory, Research, and 
Treatment, 5, 257-267.  

Bader, H.N., Bierer, 
L.M., Lehrner, A., Ma-
kotkine, I., Daskalakis, 
N.P., Yehuda, R. (2014). 
Maternal age at Holocaust 
exposure and maternal 
PTSD independently influ-
ence urinary cortisol levels 
in adult offspring. Frontiers 
in Endocrinology. 

Bierer, L.M., Bader, H.M., 
Daskalakis, N.P., Lehrner, 
A., Makotkine, I., Seckl, J., 
Yehuda, R. (2014). Eleva-
tion of 11β-hydroxysteroid 
dehydrogenase type 2 ac-
tivity in Holocaust survivor 
offspring: evidence for an 
intergenerational effect of 
maternal trauma expo-
sure. Psychoneuroendocrinology. 

Bresin, K., & Robinson, 
M. D. (in press). You are 
what you see and choose: 
Agreeableness and situa-
tion selection. Journal of 
Personality. 

Bresin, K., Finy, M. S., 
Sprague, J., & Verona, E. 
(2014). Response monitor-
ing and adjustment: Differ-
ential relationships with 
psychopathic traits.Journal 
of Abnormal Psycholo-
gy.123, 634-639. 

Case, A. D., Byrd, R., 

Claggett, E., DeVeaux, S., 

Perkins, R. Huang, C.,… 

Kaufman, J. S. (2014, Sep-

tember 25). Stakeholders’ 

perspectives on community

-based participatory re-

search to enhance mental 

health services. American 

Journal of Community Psychol-

ogy. Advance online publi-

cation. doi:10.1007/s10464

-014-9677-8  

Case, A. D. & Gordon, D. 

M. (in press). Contextualiz-

ing the health behavior of 

Caribbean men. In J. L. 

Roopnarine & D. Chadee 

(Eds.), Caribbean psychology: 

Contributions from developmen-

tal, health, social, and clinical 

psychology. Washington, D. 

C.: American Psychological 

Association  

Case, A. D., Todd, N. R., 
& Kral, M. J. (2014). Eth-
nography in community 
psychology: Promises and 
tensions. American Journal of 
Community Psychology, 54, 60
-71.  

Finy, M. S., Bresin, K., 
Korol, D. L., & Verona, 
E. (2014). Impulsivity, risk 
taking, and cortisol reactiv-
ity as a function of psycho-
social stress and personali-
ty in adoles-
cents.Development and Psy-
chopathology, 26, 1093-1111.  

Larsen, S. E., & Beren-
baum, H. (2014). Substan-
tial symptom changes in 
naturalistic recovery from 
aversive events. Journal of 
Clinical Psychology, 70, 967-
978. 

Larsen, S. E., & Beren-
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 constructs of emotional 
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C l i n - O n e  B r a i n  Te a s e r s  P a g e  1 0  

Three people check into a hotel. 

 

They pay $30 to the manager and go to their room. 

 

The manager suddenly remembers that the room 

rate is $25 and gives $5 to the bellboy to return to 

the people. 

 

On the way to the room the bellboy reasons that $5 

would be difficult to share among three people so 

he pockets $2 and gives $1 to each person. 

 

Now each person paid $10 and got back $1. 

 

So they paid $9 each, totalling $27. The bellboy has 

$2, totalling $29. 

 

Where is the missing $1?  

Complete the fifth circle with the correct dots. 

http://www.brainbashers.com/showpuzzles.asp?formpost=Y&field=ctop10a&page=1&puzzletext=A 

http://www.brainbashers.com/showanswer.asp?ref=ZDMN 



 
C l i n - O n e  B r a i n  Te a s e r s ’  A n s w e r s  

We have to be careful what we are add-

ing together. 

 

Originally, they paid $30, they each re-

ceived back $1, they now have only paid 

$27.  

Of this $27, $25 went to the manager for 

the room and $2 went to the bellboy.  

 

At each stage, a new dot starts at the top, and then goes either 

clockwise, or counter-clockwise. 
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search and outstanding 

scholarship. The organiza-

tion of our department, the 

variety of divisions, and the 

strength of our faculty al-
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ty to explore their interests 

across the discipline and 

alongside some of the finest 

minds in the country. 

At the University of Illinois 

we provide the resources, 

the network, and the expe-

rience for mature young 

scholars to become com-

mitted professionals who 

make unique contributions 

to the field of psychology. 

The Department of Psy-

chology at the University of 

Illinois at Urbana-

Champaign has a long-

standing reputation for ex-

cellence. From its inception 

in 1904, the department has 

distinguished itself with 

outstanding faculty, re-

search programs, and the 

best and brightest graduate 

students. 

Consistently named one of 

the top five graduate pro-

grams in the country, the 

department nurtures an 

environment of collabora-

tive and independent re-

Whatever your professional 

interests and goals, you'll 

find an environment of ex-

cellence in which to pursue 

them and a community of 

dedicated and experienced 

collaborators to assist you in 

the Department of Psychol-

ogy at the University of Illi-

nois. 
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Clinical-Community Psychology @ UIUC 

Phone: (217) 333-6312 

Fax: (217) 244-5876 

Clinical-Community Division 

Department of Psychology 

University of Illinois at Urbana-Champaign 

603 E. Daniel Street 

Champaign, IL 61820 

The Clinical/Community Psychology Program at the University of Illi-

nois at Urbana-Champaign is a Clinical Science program designed to train 
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Our program is committed to excellence in scientific clinical training and to 
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and community psychology. Our mission is to produce graduates who as-
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