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As race and racism continue to be important subjects of research in psychology,
guidelines for scholarship in this domain of inquiry are strongly needed. Drawing
from the foundations of previous discussions of diversity science, we propose
five principles that can help scholars conduct generative research on race and
racism. Specifically, research on race and racism is strengthened when scholars:
(1) are mindful of historical patterns of oppression and inequality, (2) adopt a
racially diverse team science approach, (3) utilize diverse samples, (4) consider
the influence of multiple identity groups on human experience, and (5) promote
the translation of knowledge from the laboratory to the field. In outlining our
proposed guidelines, we elaborate on why this discussion for research about race
and racism is needed at this particular point of the field’s history.

Despite long-standing and emergent civil rights and social movements, so-
cieties and organizations throughout the world continue to struggle in effectively
promoting spaces that are inclusive of racial and ethnic diversity. Although the
United States is becoming more diverse, racial and ethnic segregation in public
schools continues to grow (Foley & Lattimer, 2016), social policies that pro-
mote racial diversity are under attack (e.g., affirmative action; Horwitz & Costa,
2017), and governmental policies are being implemented that explicitly prevent
the growth of racial and ethnic diversity (e.g., immigration restrictions; Pierce
& Selee, 2017). Even in psychology graduate programs and organizations, the
growth of racial diversity has remained relatively stagnant (Green, 2016; Lin,
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Stamm, & Christidis, 2018). Thus, new insights are needed on how to effectively
address extant issues surrounding race and racism in society.

There is a long history of research in psychology that has examined the fac-
tors that produce and maintain racism in the United States (Allport, 1954; Clark,
1989; Dovidio, Newheiser, & Leyens, 2012; Jones, 1997). Various subfields and
research areas in psychology (e.g., social, developmental, community, counsel-
ing, African American psychology) have a rich tradition of investigating racial and
ethnic differences as reflected in systems of power and privilege. While specific
methodologies and levels of analysis that are examined change over time, the
goal of using psychological science to understand and address racial inequality
has remained constant. Importantly, however, scholars continue to openly grapple
with how psychology research examining race and racism can be most effectively
conducted and used to inform social policy (Richeson, 2018; Stewart & Sweet-
man, 2018). Employing psychology to address current issues related to racism
has gained ever-increasing attention, as exemplified by the publication of re-
cent special issues in Current Directions in Psychological Science (Engle, 2018),
American Psychologist (Comas-Dı́az, Hall, Neville, & Kazak, 2019), and Cultural
Diversity and Ethnic Minority Psychology (Lee, 2019), as well as the Race and
Ethnicity Guidelines in Psychology, which were recently passed by the American
Psychological Association Council of Representatives in August 2019. However,
there is yet to be a fully articulated set of recommendations for future research
on race and racism. A set of guidelines for research on race and racism is sorely
needed, as it would provide scholars with a shared approach to conducting and
evaluating scientific contributions.

Building on the extant literature, we contribute to this discussion by outlining
recommended principles. Our proposed guidelines draw from emerging ideas
within diversity science to develop a general approach and recommendations for
how scholars can effectively conduct scientific research on race and racism.

Drawing from a Diversity Science Framework

Several scholars have noted individual ways in which researchers contribute
to the generation of knowledge on issues surrounding race and racism, including
the use of racially diverse samples (e.g., Richeson, 2018; Stewart & Sweetman,
2018) and examining the effects of racial diversity on individual and collective
outcomes (e.g., Bell, Leopold, Berry, & Hall, 2018; Craig, Rucker, & Richeson,
2018; Plaut, Thomas, Hurd, & Romano, 2018; Richeson & Sommers, 2016). Each
of these elements is important. However, an approach to conducting research
on race and racism that is broader than any one of these particular elements is
needed. Building on the legacies of multicultural psychology and scholars of
racism and sexism, researchers in recent years have proposed a systematic ap-
proach of diversity science to capture the psychological processes related to the
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persistence of inequality in the face of changing demographics (e.g., Jones, 2010;
Mendoza-Denton & España, 2010; Plaut, 2010a; see also the proposal for a Crit-
ical Race Psychology by Salter & Adams, 2013). Diversity science is not a topic
of study or analysis of any particular social group. Rather, diversity science is a
practice and a way of doing science that cuts across traditional boundaries among
subfields within psychology. For example, Plaut (2010b) defined diversity science
as “the study of the interpretation and construction of human difference—of why
and how difference makes a difference” (p. 168). Diversity science thus incorpo-
rates a broad agenda to exploring human differences. We argue that focusing on a
specific domain of difference can help add depth to the methodological approach,
especially considering that categories of difference vary in terms of their meaning
and role in society. In this article, we are specifically interested in understanding
the influence of diversity science as it relates to research on race and racism.

There are a number of advantages to developing an agenda for research on
race and racism that is squarely situated within the diversity science tradition.
First, public recognition of a diversity science approach to research on race and
racism as legitimate provides space to further develop the area as a normative
practice and as an effective approach in all psychological science, regardless of
topic or field. Establishing diversity science as an explicit approach to research
on race and racism also provides opportunities to further develop theory-informed
research that can lead to evidence-based practice. Currently, scholars often work in
silos with a focus on their own topic areas. A diversity science approach provides a
framework in which scholars across psychology and related fields can find points
of engagement. This engagement can, in turn, help deepen our thinking on race
and racism, as well as move us toward the goal of informing policy to promote
health, education, and other forms of racial equality.

Second, ensuring a diversity science approach is represented in psychology
also allows undergraduate and graduate programs to train the next generation
of psychologists to conduct research on race and racism from a rigorous and
inclusive paradigm. A number of psychology programs have created diversity
science initiatives or cognate areas (e.g., University of California at Los Angeles
and University of Illinois at Urbana-Champaign) that recognize the value of ex-
plicitly organizing graduate and undergraduate training and research around the
diversity science theme and cutting across traditional subdivisions of psychology.
Similarly, some universities now offer graduate minors in diversity science (e.g.,
University of Illinois at Chicago). By recognizing the power of diversity sci-
ence as a cross-cutting discipline and point of scholarly engagement, psychology
programs can provide the institutional framework and resources for training and
research that addresses some of the most pressing societal concerns, especially
those related to race and racism.

In our attempt to articulate an agenda for research on race and racism, it
is important that we outline definitions of these key terms. To do so, we draw
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from previous discussions and conceptualizations in psychology. Consistent with
the interdisciplinary literature on race (see proposed APA Race and Ethnicity
Guidelines in Psychology 2019), we define race as the socially constructed racial
categories within a given geopolitical space (e.g., White, Black, Asian, Latinx,
or American Indian within the United States in 2019). Importantly, our definition
is not static, as it allows for definitions of racial groups to change over time and
place. For example, the societal definition of who is “White” or “Black” in the
United States has shifted dramatically over the past century and varies across
cultures (Horowitz, 2012).

The word racism was introduced into the US lexicon with Carmichael and
Hamilton’s (1967/1992) publication of Black power. They described racism as

the predication of decisions and polices on considerations of race for the purpose of
subordinating a racial group and maintaining control over that group . . . Racism is both
overt and covert . . . We call these individual racism and institutional racism. The first
consists of overt acts by individuals, which cause death, injury or violent destruction of
property . . . The second type originates in the operation of established and respected forces
in the society, and thus receives far less public condemnation than the first type (pp. 3–4).

Building on this and other works, racism in psychology commonly refers
to social and economic oppression from individuals and society that is based
on a person’s racial or ethnic group membership (see also Sidanius & Pratto,
2001). This includes individual (e.g., negative emotion toward racial minorities),
cultural (e.g., stereotypes about racial groups), and institutional factors (e.g., racial
segregation laws). Psychologists highlight the ways in which racism concerns both
the actions of a perpetrator (e.g., discrimination in job hiring) and the experiences
of the target of racism (e.g., stress) (Jones, 1997).

Diversity-Science-Informed Guidelines for Research on Race and Racism

Taking together the insights we have drawn from previous discussions of
diversity science, past research on race and racism, and the APA Race and Ethnicity
Guidelines in Psychology, we propose five principles that can assist scholars
in conducting generative research on race and racism; specifically, research on
race and racism is strengthened when it: (1) is mindful of historical patterns of
oppression and inequality, (2) adopts a racially diverse team science approach,
(3) utilizes diverse samples, (4) considers the influence of multiple identity groups
on human experience, and (5) promotes the translation of knowledge from the
laboratory to the field.

We argue that these principles help to promote rigorous psychological science
concerning race and racism, although we also note that the suggested guidelines
outlined here may be useful for psychological research on any topic (not only race
and racism). These principles emphasize that conducting meaningful research on
race and racism is not something that can be accomplished in a single study,
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with a single scientific theory, or by a single individual. Additionally, when these
principles are enacted in psychological science as a whole, rather than in an isolated
manner, they produce the strongest and most comprehensive version of research
on race and racism. Throughout the rest of this section, we elaborate on each of
the five principles in turn. To be clear, the goal is for both individual psychology
research teams and the field as a whole to strive to implement as many of the
five principles as possible as they design studies and chart out a research agenda.
There is no arbitrary number of how many principles should be implemented for
the research to be considered meaningful. Instead, researchers should reflect on
the degree to which they incorporate these principles and strive to more fully
address the core ideas.

(1) Research on race and racism benefits when scholars are mindful of
historical patterns of oppression and inequality. When conducting research
on race and racism, historical patterns of stigma and oppression can seep into
research. We argue that this issue can be addressed in two key ways. First, being
mindful of how scientific knowledge has historically been used to benefit some
racial groups and harm others is essential for conducting unbiased research and
ensuring that psychology does not reinforce extant inequality. Everyday people
who lack knowledge of the history of racial oppression in the United States often
fail to understand how history shapes modern forms of inequality (Nelson, Adams,
& Salter, 2013). Psychologists, as humans, are no different. Psychology has an
unpleasant history in which research practices were used to paint a picture of racial
minorities as being psychologically inferior to Whites (Jones, 2010). Although
some psychologists possess a deep knowledge of this history, many do not. In
turn, the same arguments that were used to reinforce racial inequality decades ago
can become continually raised in modern scientific discourse (see Jost, 2019, for an
elaboration on this point). The impact of historical and institutional inequality on
research can also be more subtle. Some researchers have pointed out, for example,
that “well-meaning scientists and practitioners whose genuine intentions are to
promote human welfare” may unintentionally “draw on conceptual tools that
reinforce systems of domination,” such as the conceptualization of development
as progress or individualistic treatments of well-being (Adams, Kurtiş, Salter, &
Anderson, 2012, p. 50). When psychologists are aware of long-term patterns of
racial oppression and inequality, including patterns of scientific racism, they can
become more attentive to how this historical reality can influence present and
future research and actively guard against this problem.

Second, researchers interested in studying race and racism have both the ben-
efit and the drawback of living in societies in which race and racism play a large
role in everyday life. Because of historical patterns of privilege, oppression, and
inequality that exist throughout the world, there always exists the possibility that
researchers’ own life experiences will both inform and bias the research itself.
Addressing this issue can be challenging in part because many people, including
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those who endorse egalitarian values, are inclined to adopt a racial “color blind”
ideology in which they believe that race does not play a meaningful role in every-
day life (Karmali, Kawakami, & Vaccarino, in press). Nevertheless, psychologists
conducting research on race and racism, and in particular those who have ben-
efitted from White privilege, can work toward overcoming this issue through
purposefully evaluating how their own life experiences may impact their perspec-
tives of the world, the research questions they ask, and their interpretations of
findings. One approach to doing so is through considering multiple hypotheses
and interpretations of findings for any research question (McGuire, 2004; Wash-
burn & Skitka, 2018). This process allows researchers to critically probe why one
hypothesis or interpretation of a finding might seem most correct to them. In turn,
scientists can reduce the possibility that research conclusions are being derived
from one’s own privileged experiences or racial biases. It is an effortful task, but by
engaging in continual reflection about how their own lived experiences influence
research, scientists can reduce the risk of contaminating research questions with
cultural biases, missing out on large stores of knowledge about human behavior,
and reproducing old patterns of inequality in society.

Consider, for example, the emergence in the 1990s of cross-cultural research
that showed that many psychological principles researchers assumed to be uni-
versal were actually highly context-dependent (e.g., Markus & Kitayama, 1991;
Shweder, 1990). Similarly, consider the argument that the extensive reliance on
convenience samples that were Western, educated, industrialized, rich, and demo-
cratic (WEIRD) led to a large body of research findings that were probably not
generalizable to other populations (Henrich, Heine, & Norenzayan, 2010). These
examples illustrate that psychological science is enhanced when researchers pro-
ceed critically and thoughtfully with the theories and methods of the past and
attend to historical patterns of oppression, inequality, and culture. Thus, we agree
with Plaut’s (2010b) assertion that diversity science “recognizes the power struc-
tures and relations that currently exist in society and the perception thereof,” (p.
168) and we argue that this practice is particularly important for research on race
and racism. It requires active effort to conduct psychological research that ade-
quately takes into account how variation in culture, demographics, geography, and
life experiences might affect the psychological processes that one studies.

(2) Research on race and racism is strengthened when scholars adopt a
racially diverse team science approach. We propose that research on race and
racism is greatly improved when scholars employ a team science approach. Team
science is an approach to science involving teams of researchers from different
disciplines, with distinct substantive expertise, or with distinct methodological
orientations. Team science, particularly across disciplines, has produced increas-
ing knowledge in psychology and the social sciences over the past few decades;
it has numerous benefits, including the possibility of addressing complex prob-
lems unable to be addressed by individual investigators or disciplines, and the
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acceleration of the translation of knowledge from laboratory to clinic and com-
munity (Bisbey, Reyes, Traylor, & Salas, 2019; Tebes & Thai, 2018).

In research on race and racism, this team science approach operates at its best
when the voices and perspectives of racial and ethnic minorities who have been
historically underrepresented in the field are not only included in the research team,
but are elevated. This practice is active, not passive. It takes deliberate field-wide
effort to ensure that there is true and meaningful diversity in the teams conducting
psychological science. Furthermore, teams of scientists work best together when
promoting diversity in the field does not fall disproportionately on racial and
ethnic minorities, but instead is a collaborative effort where all psychologists take
responsibility for achieving these goals.

We believe that the goal of elevating the voices of racial and ethnic minorities
can be achieved in two key ways. First, scientists should ensure that their research
teams are diverse and/or led by psychologists of color. As discussed above, histori-
cal patterns of privilege, oppression, and inequality in society create the possibility
that researchers’ own life experiences can bias research. Racially diverse groups
more readily share information, consider multiple perspectives, and eschew prob-
lematic practices of conformity and groupthink (Gaither, Apfelbaum, Birnbaum,
Babbitt, & Sommers, 2018; Galinsky et al., 2015; Sommers, 2006). Through
collaboration within racially diverse science teams, individual researchers may
reduce the risk of their own life experiences or perspectives limiting the research
questions they ask and their interpretations of findings. Second, scientists can
ground their thinking in, and cite the work of, racial and ethnic minority scholars.
Actively including racial minorities in research teams and positions of leadership
may help to reduce current disparities in the career advancement of scholars of
color and increase the credit that scholars of color are often denied for their work
(Ray, 2018).

It is important to make note of a clarification in our argument. Our concep-
tualization of racial and ethnic diversity in team science does not mean that we
assume there is a one-to-one match between researchers’ social identities and the
way that they think about their research topics. In a 1972 Supreme Court opinion
on the issue of racial diversity among jurors, Justice Marshall stated:

We are unwilling to make the assumption that the exclusion of [African Americans] has
relevance only for issues involving race. When any large and identifiable segment of the
community is excluded from jury service, the effect is to remove from the jury room qualities
of human nature and varieties of human experience the range of which is unknown, and
perhaps unknowable. It is not necessary to assume that the excluded group will consistently
vote as a class in order to conclude, as we do, that its exclusion deprives the jury of a
perspective on human events that may have unsuspected importance in any case that may
be presented.

(Peters v. Kiff). Justice Marshall’s words are as relevant today to the issue
of racial diversity in psychological science as they were to the issue of jury
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diversity decades ago. Racial diversity among psychological scientists and the
various experiences that they bring with them is crucial for research on race and
racism and, indeed, research on any topic.

One of the major benefits of a team science approach to research on race
and racism is that it fosters important methodological diversity. Working with
researchers in other disciplines such as sociology, public health, geography, com-
puter science, media studies, racial and ethnic studies, and history can broaden
the types of questions psychologists ask and the methodological tools used to
answer the questions. Jones (2010) argued that “diversity science must develop
increasingly complex theories and multilevel, multidimensional analytical frame-
works to deal with added complexity that considering diverse groups’ interactions
necessarily entails” (p. 705). Applying this suggestion to research on race and
racism, psychologists can use theoretical and methodologically sophisticated de-
signs to investigate individual-level expressions of racism, while at the same time
extending this work to investigate institutional, structural, and cultural racism
(Neblett, in press). By doing so, racism research in psychological science could
have broader implications for public policy. Employing multiple methods can
allow researchers to investigate questions involving the role of both individual
and more distal systems on human experiences. For example, researchers could
examine the transgenerational transmission of resilience or the influence of police
killings of unarmed Black and Brown women and men on people’s physical and
mental health (e.g., Bor, Venkataramani, Williams, & Tsai, 2018).

Neblett (2019) reminds racism researchers to attend to developmental and
life course questions using increasingly more sophisticated designs. As such, in
addition to population studies investigating, for example, the link between police
killings and health, researchers could explore the cumulative effect of this exposure
on children over time or the influence of the exposure on critical life transitions
(e.g., high school to work or college). To investigate these questions, researchers
can rely on a range of methods drawing from qualitative, quantitative, interpretative
and community-based participatory research traditions. Overall, a racially diverse
team science approach promotes these goals by allowing researchers to center
the voices of those traditionally marginalized in psychological research, to give
long overdue credit to the past work of scholars of color, and to benefit from
methodological diversity.

(3) Research on race and racism benefits from using diverse participant
samples. We argue that research on race and racism is greatly improved when
scholars incorporate more racially diverse samples into their scientific investiga-
tions. However, a diversity science approach to understanding race and racism
suggests that research is not benefited simply from utilizing samples that include
people from various racial groups. Rather, we emphasize that research becomes
more generative and inclusive when scholars theorize and discuss findings in a
manner such that majority group members are not treated as “default” people
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while racial and ethnic minority group members are viewed as “moderators” that
qualify an effect (Apfelbaum, Phillips, & Richeson, 2014; Awad & Cokley, 2010;
Helms, Jernigan, & Mascher, 2005). Early psychology studies used samples of
only White men and boys (Asch, 1951; Kohlberg, 1958; Milgram, 1963; Sherif,
1956). Clearly, there has been significant improvement in this regard. However,
there is still a discipline-wide tendency to begin examining a particular topic of
study using mostly White, educated, Judeo-Christian samples and only later ask
whether the findings differ across race, nationality, and other meaningful forms
of group membership. This practice has the potential to perpetuate the notion that
patterns of thought and behavior among Whites are “normal” and neutral, and
that deviations from these patterns among racial and ethnic minority groups are
what necessitates scientific explanation (Bailey, LaFrance, & Dovidio, in press;
Hegarty, 2017; Hegarty, Pratto, & Lemieux, 2004; Markus, 2008).

Consider, for example, recent developments in research on the moral foun-
dations that people prioritize in their judgments. Moral foundations theory argues
that political liberals and conservatives construct moral systems based on dis-
tinct subsets of dimensions (Graham, Haidt, & Nosek, 2009). The theory has been
highly generative, but early evidence supporting this hypothesis was based on sam-
ples that were predominantly White (Graham et al., 2009; Graham et al., 2011;
Koleva, Graham, Iyer, Ditto, & Haidt, 2012). Although the original authors of the
moral foundations hypothesis have, laudably, been involved in efforts to test its
generalizability across different ideological systems (e.g., Iyer, Koleva, Graham,
Ditto, & Haidt, 2012) and in different countries (Graham et al., 2011), a recent
study demonstrated that patterns predicted from moral foundations theory differed
among African Americans and White Americans (Davis et al., 2016). These recent
findings illustrate how moral foundations research is enhanced when researchers
consider historical and cultural differences between White and Black Americans
(e.g., the differential role of religion in political and social movements), and when
findings from both majority and minority groups are given equal footing in theory
construction and application.

Ultimately, we argue that good psychological science adheres to the diversity
science principles we have outlined. Most research incorporates dimensions of
race and ethnicity, even if unacknowledged. The research discussed here highlights
the fact that studies on predominantly White and western populations is “racial”
and “ethnic” research in the sense that it is grounded in a set of unexplored
assumptions. Taking a diversity science approach to research on race and racism
allows psychologists to critically examine the assumptions they make about the
universality of psychological processes that, by and large, have only been observed
in contemporary North America and Western Europe (Markus & Kitayama, 1991;
Shweder, 1990).

We propose that accounting for racial and ethnic diversity within the con-
text of the particular theory being examined can enhance the quality, rigor, and
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completeness of the knowledge our field produces. It is also normatively beneficial
to ensure that we do not create a body of knowledge simply based on samples of
dominant racial group members. We fully recognize that researchers need to start a
research project somewhere, often with one type of sample, before expanding their
inquiries outward. A diversity science approach allows for theories to grow and
evolve as they are tested in increasingly complex ways. However, we encourage
researchers to consider the thoughts and experiences of racial and ethnic minority
groups as integral to their theories, rather than construing these research studies as
an attempt to determine whether findings simply “replicate” from majority racial
groups.

(4) Research on race and racism benefits when scholars consider the in-
fluence of multiple identity groups on human experiences, with attention to
the relative power and oppression associated with the group identities and
their intersections. Currently, most research on race and racism in psychology
tends to examine one aspect of diversity at a time and frequently does not account
for the fact that racial and other identities might be inseparable. Considering a
single identity dimension (e.g., race, gender) in isolation inhibits scientists’ abil-
ity to gain accurate knowledge of human psychology and experience (Ghavami
& Peplau, 2013; Purdie-Vaughns & Eibach, 2008) and can lead to the develop-
ment of interventions that are theoretically informed and well-intentioned but that
inadvertently backfire (e.g., Pietri, Johnson, & Ozgumus, 2018).

We argue that research on race and racism is greatly improved when scholars
work to recognize the importance of intersectionality in their theories, methods,
and populations of study (Cole, 2009; Galliher, McLean, & Syed, 2017; Grzanka,
Santos, & Moradi, 2017; Nicolas, de la Fuente, & Fiske, 2017). Intersectionality
concerns how people’s multiple identities simultaneously influence their lived ex-
periences in an interactive and inseparable manner (Cole, 2009; Grzanka et al.,
2017). Black feminist legal scholar Kimberlé Crenshaw is credited with coining
the term intersectionality over two decades ago. Her seminal works (Crenshaw,
1989, 1991), along with her academic foremothers (e.g., Beal, 1970) and contem-
poraries (e.g., Collins, 1986, 2000), serve as the catalyst for what is now the field of
intersectionality studies (Cho, Crenshaw, & McCall, 2013). Originally, intersec-
tionality theory was introduced to capture the experiences of Black women whose
lived realities remained invisible through the single-axis approach to studying
inequalities from feminist (gender-only analysis) and antiracist (race-only analy-
sis) paradigms. Intersectionality theory has since expanded to incorporate other
dimensions of diversity (e.g., sexual orientation, class, disability) through varied
conceptual and analytic lenses. For example, intersectionality provides a frame-
work in which to investigate a broad range of topics using multiple methodologies
including constructing a scale to assess gendered-racial microaggressions among
Black women (Lewis & Neville, 2015), examining intersections between ambigu-
ous and obvious social categories (Remedios, Chasteen, Rule, & Plaks, 2011),
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exploring Asian American women’s body image (Brady et al., 2017), comparing
experiences of racism and sexism among Asian women (Remedios, Chasteen,
& Paek, 2012), and evaluating an intervention designed to increase condom use
among Latino gay, bisexual, and other men who have sex with men (Rhodes et al.,
2017).

It is important to highlight that intersectional research is not new to psy-
chology. Before the introduction of the term intersectionality, Smith and Stewart
(1983) edited a special issue in Journal of Social Issues on investigating racism
and sexism in Black women’s lives. In fact, they were among the first to pro-
pose a contextual interactive model in psychology. Other social psychologists
including Purdie-Vaughns and Eibach (2008) and Cole (2009) introduced and
expanded intersectionality theory to a broader psychology audience. Psychology
researchers more recently have elaborated on the epistemological and method-
ological manifestations of intersectionality, especially in the quantitative literature
(e.g., Else-Quest & Hyde, 2016). On the basis of the interdisciplinary literature,
Lewis and Grzanka (2016) developed a checklist for intersectional research on
racism in psychology. They outlined specific criteria across the research process
including developing research questions (e.g., incorporating context-specific fac-
tors related to the topic), methodology (e.g., selecting appropriate measures and
sampling procedures to assess intersectional questions), data analysis (e.g., ex-
plicitly exploring ways to uncover the role of power related to the topic of the
research study), and implications of the findings (e.g., identifying the ways in
which findings may contribute to the communities or groups most affected by the
results).

Intersectional research is more than a buzzword or academic trend. Appli-
cation of intersectionality can add complexity to a diversity science approach in
the area of race and racism research. Intersectionality prompts researchers to see
the limits of a single-axis approach to a topic and thus encourages exploration of
the simultaneous influence of gender, sexual orientation, class, and other identities
on one’s racial views and experiences with racism, as well as the ways in which
multiple marginalized identities concurrently play out in cognition and daily
actions. By doing so, researchers can explicitly investigate topics and experiences
that are invisible or underexplored in psychological research and in society at
large (e.g., sex trafficking of missing Indigenous girls and women, mascots
depicting racist images of Indigenous men). Additionally, when researchers adopt
an intersectional approach, they move away from comparing racial groups and
move toward exploring within-group differences. Intersectionality also opens the
door for researchers to theorize and investigate the influence of multiple group
identities in general on psychological phenomena, such as racial beliefs of White
gay and heterosexual men. This type of opening allows researchers to further
explore the ways in which relative power and privilege of one’s multiple identities
shapes attitudes and behaviors.
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(5) Research on race and racism is improved when scholars promote the
translation of knowledge from the laboratory to the field for interventions
and policy change that address racial inequality. Finally, we argue that research
examining race and racism can prioritize both the creation of scientific knowledge
and the translation of this knowledge outside of the laboratory. Psychological sci-
ence as a field has sometimes drawn sharp distinctions between so-called “basic”
and “applied” research, and has in some ways placed greater value on what is
viewed as basic research activities. Our definition of a diversity science approach
to research on race and racism challenges this binary. We propose that subjecting
psychological theories to tests outside of highly controlled laboratory environ-
ments is a necessary step in the basic scientific method of psychology, and that
researchers who do so often learn a great deal about complex factors that impact
both their original theories and the translations of theories from the lab to the
field (e.g., Paluck, 2016; Paluck & Green, 2009). In other words, external validity
is essential (see Sue, 1999). Jones (2010) captured the argument well when he
asserted: “we privilege internal validity over external validity in our methods and
interpretations of results. But it is external validity that helps us to know how peo-
ple differ, how environment matters, and even how our variables operate across
contexts” (p. 705). An approach to research on race and racism that encourages
the examination of psychological theories outside of the lab and the development
of societal interventions through policy is also in broad alignment with Lewin’s
(1946) famous argument that “research that produces nothing but books will not
suffice.” Even research that has not reached the interventions stage can benefit
from researchers’ awareness and discussion of potential interventions that may
stem from it (e.g., Perry, Skinner, & Abaied, in press).

Psychological science has a responsibility to provide evidence that informs
policies to help ameliorate racial inequalities and racist practices. Part of this
responsibility stems from acknowledging and undoing the role of psychology
in reinforcing racism in society at large and within science more specifically.
Psychology played an active role in the eugenics movement and in creating and
producing biased research to reinforce practices of racial superiority and inferiority
(Winston, 2004). More recently, psychologists were involved in the torture of
terrorism suspects, who were disproportionately men of color (Hoffman, 2015).
Given this history, it is simply not sufficient for the field to stop promoting racial
hierarchies. The field has a responsibility to actively participate in the dismantling
of those hierarchies.

Another part of psychology’s responsibility to society stems from our aware-
ness of the importance of evidence-based policy. Well-meaning policies that are
informed by policymakers’ lay theories of human behavior can be ineffective,
wasting precious social and financial resources, or can even backfire. Through-
out the first half of the twentieth century, for example, it was a matter of both
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law and common sense that policies segregating White Americans from African
Americans and other people of color in public accommodations were harmless, as
long as the amenities provided to each group were roughly equivalent (Plessy v.
Ferguson). Psychologists Kenneth and Mamie Clark presented their research (e.g.,
Clark & Clark, 1947; Clark & Clark, 1939) to the Supreme Court, which showed
the psychological harm that segregation caused to African American children,
prompting the 1954 ruling that school segregation was unconstitutional (Brown v.
Board of Education).

More recent examples of the importance of evidence-based policy abound,
including the discovery that many common-sense police practices increase the risk
of false confessions and disproportionately affect criminal suspects of color (e.g.,
American Psychological Association, 2014; Kassin et al., 2010; Kassin, Redlich,
Alceste, & Luke, 2018); the awareness of the prevalence and consequences of
implicit racial biases in individual and institutional discrimination, in direct con-
tradiction to the ruling in Washington v. Davis (1976; e.g., Greenwald & Banaji,
1995; Jost et al., 2009; Kovera, in press); and the discovery that police department
policies promoting the use of Terry stops (i.e., stop-and-frisks; Terry v. Ohio) both
fail to identify more crime and disproportionately harm communities of color (e.g.,
Hester & Gray, 2018; Jones-Brown, Stoudt, Johnston, & Moran, 2013; Saunders,
Kelly, Cohen, & Guarino, 2016; Sewell, Jefferson, & Lee, 2016).

New research suggests that Ban-the-Box policies, which have been lauded
as a useful and creative solution to the problem of employment discrimination
against people with criminal records, may inadvertently increase employers’ use
of racial cues in hiring (Agan & Starr, 2018; Doleac & Hansen, 2017). Taking
together these examples and the many more that are not mentioned here, it is clear
that psychologists have the tools to produce the much-needed information that can
shape policies to effectively ameliorate racial inequalities and racist practices. The
field has a responsibility to produce this information.

Implementing the Proposed Guidelines

In this article, we have outlined core principles and guidelines that researchers
can implement to construct a more generative body of research on race and racism.
However, we are fully cognizant that implementing new guidelines in scientific
research is rarely a simple and straightforward task. Even the most dedicated
researchers are likely to hit roadblocks and stumble in their progress, especially
if they are new to conducting research on race and racism. Lewin (1946) argued
that scholars must develop procedures that they can use to translate scientific
findings into meaningful social change. Without doing so, ideas and proposed
guidelines operate in abstraction and fail to result in coordinated action. Change
to the scientific status quo operates in a similar manner. Here, we highlight several
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possible ways in which scholars can work to implement our proposed guidelines
when conducting research on race and racism.

First, researchers can consult journals that either focus on or commonly cover
research about race, ethnicity, and racism, such as Cultural Diversity and Ethnic
Minority Psychology, the Journal of Black Psychology, and the Journal of Social
Issues. General journals in psychology tend to receive the highest impact factor and
in turn the most attention from scholars interested in learning about advances in the
field (https://www.apa.org/pubs/journals/resources/impact-factors). Journals that
are interdisciplinary and that focus on more specific areas of inquiry can be viewed
as overly “specialized” and receive less attention from readers. However, these
journals are fonts of knowledge and can be a catalyst for implementing our pro-
posed guidelines. Specifically, publications in these journals commonly include
samples from racial and ethnic minorities, which can assist researchers in devel-
oping theoretically informed hypotheses that do not simply anchor on research
findings from racial majority populations. For example, this issue of the Journal of
Social Issues includes articles with racially and ethnically diverse participant sam-
ples (Albuja, Gaither, Sanchez, Straka, & Cipollina, in press; Castillo-Lavergne &
Destin, in press; Jaxon, Lei, Vraneski-Shachnai, Chestnut, & Cimpian, in press)
or articles that review research examining mostly racial and ethnic minority in-
dividuals (David, Schroeder, & Fernandez, in press; Ozier, Taylor, & Murphy,
in press). The authors of these papers also reflect racially and ethnically diverse
research teams. Relatedly, racial minority researchers might also face bias (often
nonconscious) that can prevent them from being published in journals in their field
that view themselves as more general or basic-science-oriented (Garcia-Moreno,
2019). In turn, journals that heavily focus on topics related to race and racism can
become a haven for scholars of color seeking to publish their research. Researchers
might use these outlets to find scholars with particular expertise whom they could
contact to develop a research team.

Second, researchers can (and often do) make use of electronic discussion
boards and listservs that operate under academic societies. For example, the Soci-
ety for Personality and Social Psychology, the Society for the Psychological Study
of Social Issues, Society for the Psychological Study of Culture, Ethnicity and
Race, and many divisions of APA maintain listservs and shared interest groups
where scholars can post requests for relevant literature and for collaborators on re-
search projects. Not all scholars might be able to attend conferences that academic
societies hold, and these listservs stand as excellent ways for researchers to build
collaborative connections and diverse research teams. Scholars also disseminate
their findings to other academics and to community members through webinars
and blogs. For example, as part of the third author’s APA Division 45 presidential
initiative, she compiled a task force to explore the promotion of healing in com-
munities of color through social justice. As part of these activities, the racially and
ethnically diverse task force sponsored a webinar series. One webinar in particular

https://www.apa.org/pubs/journals/resources/impact-factors
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focused on cutting-edge diversity science research related to the topic. Four schol-
ars shared their research findings; through the process they provided real examples
of the five core principles outlined in this article. Operating on a more local level,
researchers could look to departments within their own university that commonly
focus on issues of race and racism (e.g., psychology looking to political science
and sociology) to build their pool of collaborators and develop interdisciplinary
and diverse research teams.

Third, researchers can collect data outside of the laboratory. Undergradu-
ate participant populations (including those from psychology) are notorious for
lacking racial and ethnic diversity (Henrich et al., 2010). However, researchers
could collect data from their undergraduate community as a whole or their lo-
cal community as a way of increasing the racial diversity of their samples. If
researchers live in a racially homogenous community, they could develop col-
laborations with scholars who live in more racially diverse spaces. When they
possess monetary resources for research, scholars could also use online survey
platforms that allow researchers to request specific compositions of racial diver-
sity in their samples (e.g., TurkPrime, Qualtrics; Litman, Robinson, & Abberbock,
2017). Importantly, researchers have begun to identify barriers, and also effective
practices, in recruiting racially and ethnically diverse samples in mental health
research. For example, based on their systematic review of the literature, Waheed,
Hughes-Morley, Woodham, Allen, and Bower (2015) outlined concrete strategies
researchers could implement to address recruitment barriers such as providing
free childcare during the time of data collection, avoiding the use of stigmatizing
terms, and creating an advisory board.

Fourth, researchers, editors, department leaders, and administrators can work
to create policies and practices that incentivize the application of the five principles
outlined in this article. Implementing the proposed principles can be time- and
resource-intensive (e.g., recruiting a racially diverse participant sample is typically
more challenging than is recruiting a predominantly White homogenous conve-
nience sample). In turn, researchers might experience concern that implementing
the principles we propose could harm evaluations of their productivity. Changing
policies could alleviate this concern and ensure that scholars who seek to conduct
high quality research on race and racism are not inadvertently penalized while
entering the job market or during annual review and promotion evaluations. For
example, racial diversity in participant samples could be used as an evaluative fac-
tor in determining the quality of a research paper. This practice is slowly making
its way into some journals. The Attitudes and Social Cognition section of the Jour-
nal of Personality and Social Psychology now requires authors of all submitted
papers to include a “thoughtful discussion on their samples with an emphasis on
their diversity and inclusiveness” (emphasis in original; Kitayama, 2017, p. 359).
Relatedly, universities, departments, and grant agencies could include the racial
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diversity of a sample as an evaluative factor when determining the allocation of
research funds.

Psychology departments could also implement practices and procedures to
ensure they are recruiting and retaining racially diverse undergraduates, graduate
students, and faculty. A diverse body of student and faculty researchers is essential
to creating diverse research teams and perspectives when approaching scientific
topics. There are a number of excellent resources to guide these efforts (Castenel,
Grantham, & Hawkins, 2018; Han & Onchwari, 2018; Minefee, Rabelo, Stewart,
& Young, 2018; Snyder, Frogner, & Skillman, 2018).

Altogether, these suggestions open possibilities for scholars conducting re-
search on race and racism to begin to implement the proposed principles that we
have outlined here. The list of suggestions that we have outlined here is by no
means exhaustive. Rather, we view these suggestions as a starting point, and we
believe that they are part of a broader constellation of actions that scholars can
continually take to conduct high quality and inclusive research on race and racism.

Conclusion

Racial inequality stands as a persistent issue for social scientists and policy
makers, yet scholars frequently disagree on how research concerning race and
racism can (and should) be conducted. In this piece, we have outlined diversity-
science-informed guidelines for research on race and racism within psychological
science. We have specified a broad approach with several recommendations that,
when considered in their totality, can be used to effectively conduct insightful
scholarship. We hope that as scholars continue in their scientific pursuits, our
proposed guidelines assist them in conducting cutting-edge research that sheds
new light on issues surrounding race and racism.
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