

                                                                                                                         James Rounds
                                                                                                                                       -6-
December 2019

James Rounds


Educational Psychology						Psychology
1310 South Sixth Street						603 East Daniel Street
Champaign, IL 61820							Champaign, IL 61820
217-904-8365								217-904-8365
jrounds@illinois.edu
james.rounds@gmail.com


Education

1981      Ph.D. University of Minnesota-Twin Cities, Psychology
1971      B.A. University of Minnesota-Twin Cities, Magna Cum Laude, Psychology

Areas of Specialization

Vocational interest and value development in adolescence and adulthood
Applied psychological measurement (interests, values, personality traits, ability)
Person-Environment theory and assessment

Professional Experience

Chair and Director of Training, Counseling Psychology, Department of Educational Psychology, University of Illinois at Urbana-Champaign, 1993-1998, 1999-2002, 2018-present

Professor, Department of Kinesiology and Community Health, University of Illinois at Urbana-Champaign, 2012-present

Professor, Department of Educational Psychology and Psychology, University of Illinois at Urbana-Champaign, 1996-present

Guest Professor, School for Management and Human Resource Development, Shenyang Normal University, China, 2004-2006

Associate Professor, Department of Psychology, University of Illinois at Urbana-Champaign, 1994-1995

Associate Professor, Department of Educational Psychology, University of Illinois at Urbana-Champaign, 1987-1995

Staff Psychologist, Psychological Clinic, UIUC, 1987-present

Research and Clinical Associate, Department of Psychology, Roswell Park Cancer Institute, 1983-1992

Fellow, Quantitative Analysis Laboratory, State University of New York at Buffalo, 1983-1987

Staff Affiliate, Student Counseling Center, SUNYAB, 1983-1987

Research Fellow, Department of Psychology, University of Minnesota, January 1982

Assistant Professor, Department of Counseling and Educational Psychology, State University of New York at Buffalo, 1981-1987

Awards and Honors

	2011		Fellow, Association for Psychological Science	

	1999-2003	Senior Research Scientist, Strong Research Advisory Board, Consulting Psychologists Press
	
	1998		Distinguished UIUC College Senior Scholar

	1997		John L. Holland Award for Outstanding Achievement in Career and Personality Research, American Psychological Association, Division 17

	1997		Outstanding Research Award in Counseling, American Educational Research Association, Division E

	1983-1986      Spencer Fellow, National Academy of Education

  	1982		Richard M. Elliott Outstanding Dissertation Award, Department of Psychology, University of Minnesota

Professional Memberships and Activities

Licensed Psychologist, State of New York
American Psychological Association (Division 17 Counseling Psychology)
Association for Psychological Science
Society of Vocational Psychology
Society for Personality and Social Psychology

Editorial Board: Journal of Counseling Psychology  (1991-1993, 2002-2005)
                          Journal of Career Assessment  (1991-2000)

Ad-hoc reviewer:  American Educational Research Journal, Applied Psychological Measurement, Educational and Psychological Measurement, International Journal of Educational and Vocational Guidance, Journal of Applied Psychology, Journal of Behavioral Medicine, Journal of Counseling Psychology, Journal of Pacific Rim Psychology, Journal of Personality and Social Psychology, Journal of Occupational Psychology, Journal of Vocational Behavior, Military Psychology, Psychological Methods, Psychology and Aging, Swiss Journal of Psychology, Social Sciences and Humanities Research Council of Canada, The Counseling Psychologist, Wayne F. Placek Award


Recent Grants and Contracts

2018-2019	O*NET® Interest Profiler Manual. Contract with US Department of Labor/Employment and Training Administration (USDOL/ETA), National Center for Occupational Information Network (O*NET).

2018	O*NET® Interest Profiler Short Form Paper-and-Pencil Version: Evaluation of Self-Scoring and Psychometric Characteristics. Contract with US Department of Labor/Employment and Training Administration (USDOL/ETA), National Center for Occupational Information Network (O*NET).

2018	O*NET® Data Collection Program Review. Office of Management and Budget Clearance Package.

2016-2019	ASVAB Career Exploration Program Expert Panel. Office of People Analytics, Defense Personnel Assessment Center.

2016-2019	U.S. Army Research Institute for Behavioral and Social Sciences (ARI). 

2016	Examining the Fit between Cybersecurity Education and Contemporary Workforce Demands. PI (Masooda Bashir) Co-PI (James Rounds & Nasir Memon). NSF: Secure and Trustworthy Cyberspace (SaTC). $300,000 for 2 years. Not Funded. 

2016	Examining the Efficacy of Emoji Anchors for the O*NET Interest Profiler Short Form. Contract with US Department of Labor/Employment and Training Administration (USDOL/ETA), National Center for Occupational Information Network (O*NET).

2016	Development of an O*NET Mini Interest Profiler (Mini-IP) for Mobile Devices: Psychometric Characteristics. Contract with US Department of Labor/Employment and Training Administration (USDOL/ETA), National Center for Occupational Information Network (O*NET).

2015-2018  	Research Grants Council, General Research Fund (GRF1; awarded but not funded). Development of indigenous interest items in Hong Kong, Taiwan, and Mainland China.  Co-I (PI Hsin-Ya Liao). Total cost: HK$ 756,340.

2015-2019  National Science Foundation (Not Funded). University of Illinois at Urbana-Champaign (Illinois) ADVANCE. Total costs: $3,978,973. Collaborator.

2012-2015  Icelandic Research Fund. The development of personality, interests and life-goals in emerging adulthood.  (2/12/2012-2/12/2014). Co-PI (PI Sif Einarsdóttir). Total funds: kr. 1.517.000.

2013 		Development of Occupational Interest Profiles (OIPs) for New and Emerging Occupations.  Contract with US Department of Labor/Employment and Training Administration (USDOL/ETA), National Center for Occupational Information Network (O*NET). 

2012 		Development of Occupational Value Profiles (OVPs) for New and Emerging Occupations.  Contract with US Department of Labor/Employment and Training Administration (USDOL/ETA), National Center for Occupational Information Network (O*NET). 

2009-2010 	Development of Interest Profiler for the O*NET. Contract with US Department of Labor/Employment and Training Administration (USDOL/ETA), National Center for Occupational Information Network (O*NET).

2005  		Assignment and Review of Occupational Interest Profiles for Computer Associates jobs. Contract with Computer Associates.

2004-2005 		“Massage therapy: An examination of the contextual model.” American Massage Therapy Association Foundation, Principal Investigators (James Rounds, James Hannum, Chris Moyer) $20,000.

2003-2005 	"Development of a Web-based Icelandic Interest Inventory." Icelandic Center for Research (Rannis), Principal Investigators (Sif Einarsdóttir, James Rounds, Manfred Lemke) $49,000.

	2000 		Response Rate Estimation for O*NET Data Collection. Contract with Center for Employment Security Education and Research, National O*NET Consortium, U.S. Department of Labor.

		2000		Occupational Space. Contract with Consulting Psychologists Press.

	2000		“Everyday Racism." Bureau of Educational Research, College of Education, UIUC, PI ($5,300).

	2000		"Everyday Racism." UIUC Campus Research Board, PI ($5,300).

	1999		"Everyday Racism." UIUC Campus Research Board, PI ($7,570).

	1999		Internet Access to U.S. Department of Labor Assessment Guides. Contract with Center for Employment Security Education and Research, National O*NET Consortium, U.S. Department of Labor.

1999		American Learning Exchange Skill Information Via O*NET. Contract with Center for Employment Security Education and Research, National O*NET Consortium, U.S. Department of Labor.

1999 		Computerized Interest Profiler: Reliability, Validity, and Comparability. Contract with Center for Employment Security Education and Research, National O*NET Consortium, U.S. Department of Labor.

1998				Interest Profiler: Reliability, Validity, and Self-Scoring. Contract with Southern Assessment Research and Development Center, U.S. Department of Labor.

1997			Development of Occupational Interest Profiles for the O*NET. Contract with Southern Assessment Research and Development Center, U.S. Department of Labor.

Publications

Leuty, M., & Rounds, J. (in press). Work values: Understanding and assessing motivation to work. In D. R. Strauser (Ed.), Career Development, Employment, and Disability: From Theory to Practice (2nd ed.). New York: Springer Publishing Company, Inc.

Rounds, J., & Leuty, M. (in press). Nature, importance, and assessment of needs and values. In S. D. Brown & R. W. Lent (Eds.), Career Development and Counseling: Putting Theory and Research to Work (3rd ed.). Hoboken, New Jersey: John Wiley & Sons, Inc.

Kirkendall, C. D., Nye, C., Rounds, J., Drasgow, F., Chernyshenko, O., & Stark, S. (2019). Vocational interest diagnostic: Informing and improving the job selection process. Military Psychology.

Hoff, K. A., Einarsdóttir, S., Chu, C., Briley, D. A., & Rounds, J. (2019). Personality Changes Predict Early Career Success: Discovery and Replication in 12-Year Longitudinal Studies. Submitted for publication. 

Stoll, G., Rieger, S., Nagengast, B., Trautwein, U., & Rounds, J. (2019). Stability and change in vocational interests after graduation from high school: A six-wave longitudinal study. Submitted for publication. R & R Journal of Personality and Social Psychology.

Hanna, A., & Rounds, J. (2019). How accurate are interest inventories? A quantitative review of career choice hit rates. R & R Psychological Bulletin.

Einarsdóttir, S., & Rounds, J. (2019). Bendill – Icelandic Interest Inventory. In K. B. Stoltz and S. R. Barclay (Eds.), A Comprehensive Guide to Career Assessment (7th ed.). National Career Development Association (NCDA).

Jones, K. S., Newman, D. A., Su, R., & Rounds, J. (2019). Black-White differences in vocational interests: Meta-Analysis and boundary conditions. R & R. Journal of Business and Psychology.

Nye, C. D. & Rounds, J. (Eds.). (2019). Vocational Interests: Rethinking Their Role in Understanding Workplace Behavior and Practice. SIOP Organizational Frontiers Series. New York: Taylor & Francis/Routledge.

[bookmark: _GoBack]Hoff, K. A., Perlus, J. G., & Rounds, J. (2019). Vocational interests: Revisiting assumptions about their development and what they predict. In J. A. Athanasou & H. N. Perera (Eds.), International Handbook of Career Guidance (2nd ed. pp. 673-692). Cham, Switzerland: Springer.  https://doi.org/10.1007/978-3-030-25153-6_31

Hanna, A., Gregory, C., Lewis, P., & Rounds, J. (2019). International career assessment using the Occupational Information Network (O*NET). In J. A. Athanasou & H. N. Perera (Eds.), International Handbook of Career Guidance (2nd ed. pp. 581-612). Cham, Switzerland: Springer. https://doi.org/10.1007/978-3-030-25153-6_27

Su, R., Stoll, G., & Rounds, J. (2019). The nature of interests: Toward a unifying theory of trait-situation interest dynamics. In C. D. Nye & J. Rounds (Eds.), Vocational Interests: Rethinking Their Role in Understanding Workplace Behavior and Practice (pp. 11-38). SIOP Organizational Frontiers Series. New York: Taylor & Francis/Routledge.

Nye, C. D., Prasad, J. J., & Rounds, J. (2019). The effects of vocational interest fit on motivation, satisfaction, and performance: Test of a mediated model. 

Phan, W. M. J., Amrhein, R., & Rounds, J., & Lewis, P. (2019). Contextualizing interest scales with Emojis: Implications for measurement and validity. Journal of Career Assessment, 27, 114-133. https://doi.org/10.1177/1069072717748647

Hoff, K. A., Song, Q. C., Einarsdóttir, S., Briley, D. A., & Rounds, J. (2019). Developmental structure of personality and interests: A 4-wave, 8-year longitudinal study. Advance online publication. Journal of Personality and Social Psychology. DOI: 10.1037/pspp0000228  https://doi.org/10.1037/pspp0000228

Hoff, K. A., Wee, C., Song, C., Phan, W. M. J., & Rounds, J. (2019). Meta-analysis of interests and job satisfaction: Challenging a commonly held belief. Under review. Personnel Psychology.

Wee, C., Wetzel, E., & Rounds, J. (2018). Deciphering the general factor of interests: Response style or attitude? Under review.

Stoll, G., Einarsdóttir, S., Song, Q. C., Ondish, P., & Rounds, J. (2019). Life-goals and aspirations: The role of personality traits and interests. Revise & Resubmit, Journal of Research in Personality.

Su, R., Tay, L., Liao, H-Y, Zhang, Q., & Rounds, J. (2019). Toward a dimensional model of vocational interests. Journal of Applied Psychology, 104(5), 690-714.  doi: 10.1037/apl0000373.

Jones, K. S., Newman, D. A., Su, R., & Rounds, J. (2019). Broadening the supply-side perspective on adverse impact: The role of vocational interests in applicant pool composition. Under review, Journal of Applied Psychology.

DeCeanne, A., Lewis, P., & Rounds, J. (2017). Vocational interests and employment: A snapshot of the U.S. workforce. Unpublished manuscript.

Song, C. Q., & Rounds, J. (2017). The predictive power of values for work outcomes. Unpublished manuscript.
Nye, C. D., Perlus, J. C., & Rounds, J. (2018). Do ornithologists flock together? Examining the homogeneity of interests in occupations. Journal of Vocational Behavior. 107, 195-208.
Phan, W. M. J., & Rounds, J. (2018).  Examining the duality of Holland's RIASEC types: Implications for measurement and congruence. Journal of Vocational Behavior. 106, 22-36. https://doi.org/10.1016/j.jvb.2017.11.011 
Hoff, K. A., Briley, D. A., Wee, C. J. M., & Rounds, J. (2018). Normative changes in interests from adolescence to adulthood: A meta-analysis of longitudinal studies. Psychological Bulletin, 144(4), 426-451. http://dx.doi.org/10.1037/bul0000140 

Nye, C. D., Su, R., Rounds, J., & Drasgow, F. (2017). Interest congruence and performance: Revisiting recent meta-analytic findings. Journal of Vocational Behavior, 98, 138-151.

Liao, H-Y., Hong, Y-Y., & Rounds, J. (2016).  Perception of subtle racism: The role of group status and legitimized ideologies. The Counseling Psychologist, 44, 237-266. doi: 10.1177/0011000015625329
Su, R., & Rounds, J. (2015). All STEM fields are not created equal: People and things interests explain gender disparities across STEM fields. Frontiers in Psychology. 6:189. doi: 10.3389/fpsyg.2015.00189
Su, R., Murdock, C. D., & Rounds, J. (2015). Person-Environment fit. In P. J. Hartung, M. L. Savickas, & W. B. Walsh (Eds.), APA Handbook of Career Interventions (pp. 81-98). Washington, DC: American Psychological Association.

Murdock, C., & Rounds, J. (2014). Work values: Understanding and assessing motivation to work. In D. R. Strauser (Ed.), Career Development, Employment, and Disability: From Theory to Practice (pp. 193-206). New York: Springer Publishing Company, Inc.
Rounds, J., & Su, R. (2014). The nature and power of interests. Current Directions in Psychological Science, 23, 98-103.
Rounds, J. & Armstrong, P. I. (2014). Integrating values and interests for career counseling. In M. Pope, L. Y. Flores, & P. J. Rottinghaus,  (Eds.), The role of values in careers (pp. 101-113). Greensboro, NC: Information Age Publishing.
Su, R., & Rounds, J. (2014). Vocational interests. In D. R. Strauser (Ed.), Career Development, Employment, and Disability: From Theory to Practice (pp. 207-222). New York: Springer Publishing Company, Inc.

Einarsdóttir, S., Eyjólfsdóttir, K. O., & Rounds, J. (2013). Development of indigenous Basic Interest Scales: Re-structuring the Icelandic interest space. Journal of Vocational Behavior, 82, 105-115.

Rounds, J., & Jin, J. (2013). Nature, importance, and assessment of needs and values. In S. D. Brown & R. W. Lent (Eds.), Career Development and Counseling: Putting Theory and Research to Work (2nd ed., pp. 417-448). Hoboken, New Jersey: John Wiley & Sons, Inc.
Jin, J., & Rounds, J. (2012). Stability and change in work values: A meta-analysis of longitudinal studies. Journal of Vocational Behavior, 80, 326-339. http://dx.doi.org/10.1016/j.jvb.2011.10.007
Nye, C. D., Su, R., Rounds, J., & Drasgow, F. (2012).  Vocational interests and performance: A quantitative summary of 60 years of research. Perspectives on Psychological Science, 7(4), 384-403. DOI: 10.1177/1745691612449021

Tay, L., Su, R., & Rounds, J. (2011). People-Things and Data-Ideas: Bipolar dimensions? Journal of Counseling Psychology, 58, 424-440. doi: 10.1037/a0023488

Armstrong, P. I., Su, R., & Rounds, J. (2011). Vocational interests: The road less traveled. In T. Chamorro-Premuzic, S. von Strumm, & A. Furnham, (Eds.), Handbook of Individual Differences (pp. 608-631). Oxford: Wiley-Blackwell.

Armstrong, P. I., Fouad, N. A., Rounds, J., & Hubert, L. (2010). Quantifying and interpreting group differences in interest profiles. Journal of Career Assessment, 18, 115-132.

Armstrong, P. I., & Rounds, J. (2010).  Integrating individual differences in career assessment: The atlas model and Strong Ring. Career Development Quarterly, 59, 143-153.

Einarsdóttir, S., Rounds, J., & Su, R. (2010). Holland in Iceland Revisited: An emic approach to evaluating US vocational interest models. Journal of Counseling Psychology, 57, 361-367.

Su, R., Rounds, J., & Armstrong, P. I. (2009). Men and things, women and people: A meta-analysis of gender and interests. Psychological Bulletin, 135, 859-884. 

Einarsdóttir, S. & Rounds, J. (2009). Gender bias and construct validity in vocational interest measurement: Differential item functioning in the Strong Interest Inventory. Journal of Vocational Behavior, 74, 295-307.

Moyer, C. A. & Rounds, J. (2009). The Attitudes Toward Massage scale: Reliability, validity, and associated findings. Journal of Bodywork and Movement Therapies, 13, 22–33.

Tay, L., Drasgow, F., Rounds, J., & Williams, B. (2009). Fitting measurement models to vocational interest data: Are dominance models ideal? Journal of Applied Psychology, 94, 1287-1304.

Armstrong, P. I., Allison, W., & Rounds, J.  (2008). Development and initial validation of brief public domain RIASEC marker scales. Journal of Vocational Behavior, 73, 287-299.

Armstrong, P. I., Day, S. X, McVay, J. P., & Rounds, J. (2008). Holland’s RIASEC model as an integrative framework for individual differences.  Journal of Counseling Psychology, 55, 1-18. 

Armstrong, P. I., & Rounds, J., (2008). Linking leisure interests to the RIASEC world-of-work map. Journal of Career Development, 35, 5-22.

Armstrong, P. I., & Rounds, J., (2008). Vocational psychology and individual differences. In S. Brown & R. Lent (Eds.), Handbook of Counseling Psychology (4th ed., pp. 375-391).  New York:  Wiley.

Armstrong, P. I., Rounds, J., & Hubert, L. (2008). Re-conceptualizing the past: Historical data in vocational interest research. Journal of Vocational Behavior, 72, 284-297

Liao, H-Y., Armstrong, P. I., & Rounds, J. (2008). Development and initial validation of public domain Basic Interest Markers [Monograph].  Journal of Vocational Behavior, 73, 159-183.

Deng, C-P, Armstrong, P. I., & Rounds, J. (2007). The fit of Holland’s RIASEC model to US occupations. Journal of Vocational Behavior, 71, 1-21.

Sif Einarsdóttir og James Rounds (2007). Bendill: Rafræn áhugakönnun, þróun og notkun. Háskólaútgáfan: Reykjavík. [A web-based Icelandic Interest Inventory: Technical manual and handbook for users. Iceland University Press: Reykjavík.]  

Low, K. S. D., Radhakrishnan, P., Schneider, K. T., & Rounds, J. (2007). The experiences of bystanders of workplace ethnic harassment. Journal of Applied Social Psychology, 37(10), 2261-2297.

Low, K. S. D., & Rounds, J. (2007). Interest change and continuity from early adolescence to middle adulthood. International Journal of Educational and Vocational Guidance, 7, 23-36.

Low, K. S. D., & Rounds, J. (2006). Vocational interests: Bridging person and environment.  In D. L. Segal & J. Thomas (Eds.), Comprehensive handbook of personality and psychopathology, Volume I: Personality and everyday functioning (pp. 251-267). NY: Wiley.

Low, K. S. D., Yoon, M., Roberts, B. W., & Rounds, J. (2005). The stability of vocational interests from early adolescence to middle adulthood: A quantitative review of longitudinal studies. Psychological Bulletin, 131, 713-737.

Liao, H-Y, Rounds, J., & Klein, A. G. (2005). A test of Cramer’s (1999) help-seeking model and acculturation effects with Asian/Asian American college students. Journal of Counseling Psychology, 52, 400-411.

Mount, M. K., Barrick, M. R., Scullen, S. E., & Rounds, J. (2005). Higher order dimensions of the big five personality traits and the big six vocational interest types. Personnel Psychology, 58(2), 447-478.

Rounds, J., & Armstrong, P. I. (2005). Assessment of needs and values. In S. D. Brown & R. W. Lent (Eds.), Career Development and Counseling: Putting Theory and Research to Work (pp. 305-329). Hoboken, New Jersey: John Wiley & Sons, Inc.

Armstrong, P. I., Smith, T. J., Donnay, D. A., & Rounds, J. (2004). The Strong Ring: A basic interest model of occupational structure. Journal of Counseling Psychology, 51, 299–313.

Moyer, C. A., Rounds, J., & Hannum, J. W. (2004). A meta-analysis of massage therapy research. Psychological Bulletin, 130, 3-18.

Armstrong, P. I., Hubert, L., & Rounds, J. (2003). Circular Unidimensional Scaling: A new look at group differences in interest structure. Journal of Counseling Psychology, 50, 297-308.

Liu, C., & Rounds, J. (2003). Evaluating the structure of vocational interests in China. Acta Psychologica Sinica, 35, 411-418.

Einarsdóttir, S., Rounds, J., Ægisdóttir, S., & Gerstein, L. H. (2002). The structure of vocational interests in Iceland: Examining Holland´s and Gati´s RIASEC models. European Journal of Psychological Assessment, 18, 85-95.

Shivy, V.A., Rounds, J. & Jones, L.E. (2002).  La Struttura delle percezioni profesionali. Giornale di Psicologia dell'Orientamento, 3, 45-56. 
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McKenna, M. C., Zevon, M., Corn, B., & Rounds, J.  (1999).  Psychosocial factors and the development of breast cancer: A meta-analysis. Health Psychology, 18, 520-531.

Rounds, J., & Day, S. X (1999). Describing, evaluating, and creating vocational interest structures. In M. L. Savickas & A. R. Spokane (Eds.), Vocational interests: Their meaning, measurement and use in counseling (pp. 103-133). Palo Alto, CA: Davies-Black.

Shivy, V. A., Rounds, J., & Jones, L. E.  (1999). Applying vocational interest models to naturally occurring occupational perceptions. Journal of Counseling Psychology, 46, 1-12. (Translated into Italian and reproduce in the journal, Giornale di Psicologia dell'Orientamento.)

Day, S. X, & Rounds, J. (1998). The universality of vocational interest structure among racial/ethnic minorities. American Psychologist, 53, 728-736.

Day, S. X, Rounds, J., & Swaney, K. (1998). The structure of vocational interests for diverse racial-ethnic groups. Psychological Science, 9, 40-44.

Tracey, T. J., & Rounds, J.  (1998).  Inference and attribution errors in test interpretation.  In J. W. Lichtenberg & R. K. Goodyear (Eds.), Scientist-practitioner perspectives on test interpretation (pp.113-131).  Boston: Allyn & Bacon.

Anderson, M. Z., Tracey, T. J., & Rounds, J.  (1997).  Examining the invariance of Holland's vocational interest model across gender. Journal of Vocational Behavior. 50, 349-364.

Day, S. X, & Rounds, J.  (1997).  "A little more than kin, and less than kind":  Basic interests in vocational research and career counseling.  The Career Guidance Quarterly, 45, 207-220.
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